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IO 

BEFORE THE LOCAL GOVERNMENT EMPLOYEE MANAGEMENT 

RELATIONS BOARD 

12 HENDERSON POLICE CAPTAINS' ASSOCIATION Case No.: 2026-015 
(HPCA) AND NEV ADA ASSOCIATION OF PUBLI 

13 SAFETY OFFICERS (NAPSO) 

14 

15 vs. 

16 CITY OF HENDERSON, 

17 

HPCA, NAPSO PETITION TO BE DESIGNATED 
AS THE EXCLUSIVE REPRESENTATIVE FOR 
BARGAINING UNIT FOR HENDERSON POLICE 
CAPTAINS 

18 Pursuant to Nevada Revised Statute (NRS) 288.160, the Henderson Police Captains' Association 

19 (HPCA or collectively "labor organization") and the Nevada Association of Public Safety of Public Safety Officers 

20 (NAPSO or collectively "labor organization") file this petition to be designated as the exclusive representative, 

21 without ordering an election for Henderson Police Captains' as indicated. Currently, no labor organization has been 

22 designated as the exclusive representative of HPCA consisting of Henderson Police Department employees who 

23 currently hold the rank of Captain. 
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1 Pursuant to NRS 288.160, on July 21, 2026, the HPCA/NAPSO provided the City of Henderson 

2 with a petition for recognition1. Con·sistent with NRS 288. 160(1) the HPCA/NAPSO furnished the City of 

3 Henderson with the following documents: 

4 (a) A copy of its constitution and bylaws, if any; 

5 (b) A roster of its officers, if any, and representatives; and 

6 (c) A pledge in writing not to strike against the local government employer under any 

7 circumstances. 

8 HPCA/NAPSO certified that it "has been authorized to serve as a representative by more than 50 

9 percent of the employees" within HPCA as required by the Act. 

10 On July 28, 2026 the City of Henderson responded to the HPCA/NAPSO via letter and indicated 

11 that it refused to recognize the bargaining unit based upon NRS 288.140 and NRS 288.170. The City of Henderson 

12 did not challenge that appropriate documents were provided pursuant to NRS 288.160 nor did it challenge that over 

13 50% of the employees within the bargaining unit wish to be a part of the HPCA/NAPSO. 
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Evidence Showing HPCA/NAPSO Has Been Authorized to Serve as The Exclusive Representative by More 

Than 50 Percent of the Em ployees Within HPCA 

18 HPCA/NAPSO "has been authorized to serve as a representative by more than 50 percent of the 

19 employees within" HPCA as required by the Act. It is respectfully submitted that the EMRB shall designate the 

20 labor organization as the exclusive representative of the bargaining unit without ordering an election if a labor 

21 organization files with the Board a list of its membership2 or other evidence showing that the labor organization has 

22 been authorized to serve as a representative by more than 50 percent of the employees within the bargaining unit. 

23 The petition is accompanied by a list ofHPCA/NAPSO's members and/or employees that have 

24 signed the labor organization's membership or "Application for Representation" fonn that authorizes 
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1A copy of the petition letter (w/o exhibits) is attached 
2Member Roster attached 



I HPCA/NAPSO to represent Captains as their exclusive representative.3 Please note that the Membership List and 

2 authorization for representation signature forms are being provided to the EMRB for the purposes of establishing 

3 majority support and to become certified as the exclusive representative of Captains. The Exhibit(s) are submitted 

4 in confidence and should not be shared with any others, without Union's express authority. All (100%) of the 

5 employees in HPCA have authorized HPCA/NAPSO to serve as their exclusive representative. 
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Captains in the Henderson Police Department are not supervisory em ployees nor are they confidential 

em ployees pursuant to NRS 288 

IO The HPCA/NAPSO respectfully submit that the City of Henderson's failure to recognize the organization 

11 as the exclusive bargaining representative for the employees holding the rank of Captain is improper. The City's 

12 letter response to HPCA/NAPSO sets forth an inaccurate recitation of the duties and responsibilities of the position 

13 of Captain. Captains in the City of Henderson Police Department do not perfonn supervisory roles as set forth in 

14 NRS 288.138. While the City mimics the language ofNRS supervisory employees in its rejection letter, the reality 

15 of the Captains' roles and responsibilities show that the employees have little, if any, opportunities to exercise any 

16 independent judgment to make decisions affecting the operations of the police department. Furthermore, the 

17 Captains have never been designated as "confidential employees" and have no input, duties or responsibilities in the 

18 collective bargaining process with other public safety unions. Captains play no role in labor relations nor are they a 

19 part of the grievance process or disciplinary process. Any suggestion by the City to contrary is false. 

20 

21 

22 

23 

24 

25 

26 

27 

28 

3 Henderson Police Captains Association - Notice of Intent form and Application for Recognition of Employee 
Organization form 



PRAYER FOR RELIEF 

2 

3 WHEREFORE, HPCA/NAPSO request that the EMRB designate it as the exclusive representative of 

4 Henderson Police Captains based on its demonstrated support and without the need for an election. 
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.9.'r 
Dated this 2.. / cfay of August, 2026. 

Andrew Regenbaum, J.D. 
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3 CERTIFICATE OF SERVICE 

4 This is to certify that I am an employee with the Nevada Association of Public Safety Officers and that a 
true copy of the foregoing Petition in this matter was e-mailed to the following: 

5 
Marisu Romualdez Abellar 

6 EMRB Commissioner 
Department of Business and Industry 

7 Government Employee-Management Relations Board 
_MAbellar@emrb.nv.gov 

8 
Kelly Valdez 

9 Executive Assistant 
Department of Business & Industry 

10 Government Employee-Management Relations Board 
_Kellv.valdez@emrb.nv.gov 

11 
Nicholas Vaskov, City Attorney 

12 City of Henderson 
240 Water Street, 4th Floor 

13 Henderson NV 89015 
N _ icholas. Vaskov@C i ryofHenderson .com 

14 Kristina.Gilmore@CitvofHenderson.com 
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" . ~J 
DATED this L- I - day of August, 2026. 

___ Isl Andrew Regenbaum. _________ _ 



City of Henderson (Respondent)

Opposition to Petition to be Designated as 
the Exclusive Representative for Bargaining 

Unit for Henderson Police Captains

















HPCA, NAPSO (Petitioner)

Reply to City of Henderson Opposition






























